TOWN OF EAST HAMPTON

POLICE DEPARTMENT
131 Wainscott Northwest Road : ¥
‘ P.0. Box 909 e
Michael D, Sarlo, Chief Wainscott, NY 11975-0909 D
Accredited Police Agency Fax: 631-537-6833

February 2, 2016

Dear Citizens of the Town of East Hampton,

It is with great pride that I respectfully submit the East Hampton Town Police Department
2015 Annual Report.

In the interest of open government and transparency in operations, each year we compile
statistical data, training reports, personnel reports, special unit reports and work records; and
make our goals and objectives available to the citizens we serve for their review.

Our Police Department is made up of dedicated professionals, who work dilligently to
protect and serve the citizens of the Town of East Hampton. From our sworn Police Officers
to our Public Safety Dispatchers, Marine Bureau peace officers and civilian support staff, we
are commited to providing the most efficient and professional police services possible.

The East Hampton Town Police Department is a New York State Department of Criminal
Justice Services Accredited Police Agency, and works hard to meet the standards established
by the State Accreditation Council. Accreditation status allows the Department to increase our
professional standards, reduce liability to civil suits, and establish greater administrative and
organizational effectiveness; with the ultimate goal of increased public confidence in our

Law Enforcement Agency.

This past year has seen our agency face a variety of challenges, from the burgeoning quality of
life issues facing Montauk, increases in computer crimes and online investigations, to the
retirement of many of our most senior and experienced supervisory staff; yet we continue to
maintain the highest quality of professionalism in our response time, investigations and overall
public safety services which our community has come to expect. Our focus on training, internal
review and ongoing open dialogue with the community is paramount to our mission as we protect
and serve the people of the Town of East Hampton.

Please feel free to share this report with others in our community. Any feedback, questions
or concerns that you may have are welcomed. Please feel free to contact me at 537-6850.

Sincerely yours,
Michael D. Sarlo
Chief of Police
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In a continuing effort to increase the efficiency and professionalism of the Department, the
following Goals and Objectives have been established for the calendar year 2016,
Additionally, attached are an assessment of the 2015 Goals and Objectives, All personnel
are to review and make themselves familiar with these Goals and Objectives so all members
understand the focus and direction of the Department.

2016 DEPARTMENT GOALS AND OBJECTIVES

2016 Goal 1: Maintain and continue the enforcement of quality of life
violations throughout the Town, particularly during the Summer months in
Montauk. Given the ongoing issues facing the community as it struggles to handle the
increased volume of seasonal crowds, maintaining adequate levels of enforcement of
offenses against public order, and continuing to establish a safer and more compliant
atmosphere are paramount to the mission of the agency in 2016.

2016 Goal 2: Grow the Community Outreach efforts of the Police
Department. Continuing to build upon our relationships with the community,
enhancing the public’s understanding of our agencies efforts, and strengthening the
communication with the citizens we serve will be a priority in 2016, Continuing meetings
with Latino advocacy groups, local clergy, the Anti-Bias Task Force, school officials and
student groups, advisory committees, homeowners associations and civic groups, etc.;
the Department will continue to foster open communication, support and
understanding between our officers and the citizens we serve,



]

2016 Goal 3: Develop in-service training for dealing with and assisting
emotionally disturbed persons. Given the high number of calls involving
emotionally disturbed persons, and the importance of officers understanding the issues
involved in safely and effectively handling these calls; while providing proper referrals
and treatment opportunities to those subjects and their families; and also considering
the suicide issues our community has faced; it is important to provide more training and
continue to educate our officers in this area.

2016 Goal 4: Increase our Vehicle and Traffic Law enforcement, to help
create safer roadways. The enforcement of the Vehicle and Traffic Law is already a
top priority, and the number one volume interaction with the public our agency has
each year; however given the exponential increase in traffic volume and feeling of
hazardous conditions on our roads, we must continue to focus on distracted driving
laws, speed, and driving while intoxicated offenses to ensure public safety on our
streets.

2016 Goal 5: Establish a Department Wellness and Fitness Program. The
inherent health issues associated with policing, given the stressful calls and shift work:
ensuring our officers have the resources and availability of support to maintain their
health is paramount. By partnering with the Police Benevolent Association, and creating
a voluntary program of group exercise classes, as well as seeking Town Human Services
support for a Wellness program; the Department hopes to improve the health and
wellness of its members.

ASSESSMENT OF 2015 GOALS AND OBJECTIVES
2015 Goal 1:

Train all officers in "Bias Free” policing. The Department has always focused on
fair, equitable and transparent policing of the community, and given the current
national climate with regards to police/community relations, all officers will be
scheduled to attend a Department of Justice certified training course in “Bias Free”
Policing. This will help ensure all officers understand the impact of police/community
relations, given the cultural diversity of our community, and also provide the community
with assurances that we are being proactive in addressing these issues.

Assessment of Goal 1: As of year-end, all but 3 uniform patrol officers and
supervisors have attended the training class offered by SCPD. Additionally, nearly the
entire department was able to attend the training. The ongoing focus of our agency in
ensuring positive working relationships within our community is an ongoing goal, and
getting our officers through this Department of Justice certified course was an
Important step in showing that we remain committed to ensuring our officers
understand and embrace this commitment.



2015 Goal 2:

Increase the overall level of Driving While Intoxicated enforcement. The
overall number of DWI arrests fell off dramatically from 247 in 2013 to 180 in 2014. 67
less DWI arrests from one year to the next indicates a lack of focus on the enforcement
of drinking and driving laws. Considering the Department was honored by MADD as one
of a handful of Departments on Long Island for its continued efforts and consistent
production against drunk driving, the Department needs to make strides to increase the
overall number of DWI arrests made in 2015.

Assessment of Goal 2: Our department made 184 DWI arrests, which was an
increase of 4 overall from 2014. While not a significant increase in enforcement, given
the increase in overall call volume, coupled with the focus on quality of life enforcement
and staffing concerns; it does show an effort to maintain focus on this important area of
safety for citizens on our roadways.

2015 Goal 3:

Increase the enforcement of quality of life issues facing the town. Litter,
open alcohol, public urination, noise, parking, illegal taxi’s, etc. continue to be a main
focus of concern to many of our citizens. Given the seasonal nature of our community,
it is important that citizens, and visitors to our town, understand that quality of life is
important and minor violations will be cited. Creating a deterrent through increased foot
and bike patrols, increasing the efficiency of traffic control officers, and continuing to
work with the other Public Safety divisions are key to enhancing the quality of life in East
Hampton.

Assessment of Goal 3: With increased overtime shifts and a zero tolerance policy for
offenses against public order, the amount of enforcement of quality of life issues
increased dramatically. The number of summons issued for Noise, public urination,
open alcohol, litter, beach fire regulations, etc. by both the Police Officers and the
Marine Division rose from 552 on 2014, to 1,571 in 2015, or nearly 250%.

2015 Goal 4:

Increase the yearly in-service formal training provided to all officers by our
own Department instructors. While CPR/AED, Firearms, Active Shooter and
Defensive Tactics are covered each year, the need to continually train officers in many
areas in which they must routinely perform tasks is paramount to ensuring a
professional work force. Search and seizure law updates, property/evidence handling,
dealing with emotionally disturbed persons, domestic violence, water rescue protocols,
sexual harassment in the workplace are just a few examples of important topics which
our current instructors would be able to provide training blocks.

Assessment of Goal 4: Focusing on legal updates, school familiarization, active
shooter protocols, drug testing and packaging of evidence, field sobriety testing and
note taking, but most importantly introducing the In Car Video system and training all
patrol officers with the use and maintenance of that system, the Department continues
to increase and grow its in-service training.
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TOWN OF EAST HAMPTON
POLICE DEPARTMENT STAFFING TABLE

Chief of Police

Captain

Lieutenants

Detective Sergeant
Sergeants

Detectives

Police Officers

Deputy Chief Public Safety Dispatcher
Public Safety Dispatchers
Secretaries

Automotive Fleet Manager
Automotive Mechanics
Maintenance

Emergency Communications

Total Sworn Personnel

Total Civilian Personnel

2016

Number of Personnel

42

10

62

24




Employees

Promotions

Sergeant John Claflin to Lieutenant
PO Chelsea Tierney to Sergeant

PO Barry Johnson to Sergeant

PO Bradley Rozzi to Sergeant

Retiremerts

Lieutenant Christopher Hatch
Lieutenant Thomas Grenci

Lieutenant Austin McGuire — Transfer
Sergeant Nelson Vargas

Police Officer Brian Connor

Police Officer Christopher Brown
Robert White — Auto Mechanic [

New Enmployees

Jessie Stavola — Police Officer

James Stavola — Police Officer

Darniel Habe — Police Officer

Devin Toia — Police Officer

Robert Lucas — Police Officer

Lucas Plitt — Seasonal Police Officer
James Patterson — Seasonal Police Officer
Michael Gomez — Seasonal Police Officer

Promotions, Retirements, e New
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POLICE DEPARTMENT
131 Wainscott Northwest Road
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2015 DEPARTMENT AWARDS

The following officers were honored with Awards for their outstanding and dedicated
service to the Town of East Hampton and the Department for the vear 2015:
Police Officer of the Year: PO Luke McNamara

Department Reeognition Award: PO McNamara, PO J oseph Izzo, PO Katie Izzo, PO Frank
Sokolowski, PO Lisa Weitz, PO Arthur Scalzo, PO Brett Herlihy and Sgt. Barry Johnson

Excellent Police Service Award: PO Brett Herlihy, PO Michael Coleman, PO Luke McNamara,
Detective Ryan Hogan and Detective John Anderson, Jr.

Meritorious Police Serviee Award: Lt. Robert Gurney & PSD Stephen Blanchard

Chief’s Recognition Award: PO Luke McNamara, PO Michael Rodriguez and PO Vincent
Rantinella

DWI Award: PO Vincent Rantinella & PO Luke McNamara
Professionalization Award: PO Jesse Stavola

Field Training Officer Award: PO Ryan Balnis



ANNUAL REPORT 2015

WORK RECORD FOR THE UNIFORM DIVISION

SUPERIOR OFFICERS

DAYS WORKED SICK
Captain Anderson 198 35
Lieutenant McGuire 196.5 2.5
Lieutenant Gurney 193 5.5
Lieutenant Claflin 190 4
Sergeant Schmitt 199 16
Sergeant Kearney 203 4
Sergeant Roman 72 29
Sergeant Powers 200 5
Sergeant Johnson 210.7 0
Sergeant C, Tierney 207 3
Sergeant Rozzi 194 8
TOTALS 2063.2 80 1/2

PUBLIC SAFETY DISPATCHERS

DAYS WORKED sSICK

Seitz, Michael 190 6
Raynor, Lynda 151 47
Tavera, Erin 194.5 5
Roxbury, Cathy 192 7
Dunn, Denis 188 10
Dodge, Ruth 190.5 16
Segelken, Tracy 197 6
Blanchard, Stephen 195 5
Semlear, Darlene 198 8.5
Jacob, Elizabeth 180.5 23
David Collins 205 1
Vnr_pﬂhl,'ﬂusan 227 0
TOTALS 2252 134.5




— WORK RECORDFOR THE UNIFORW PATROL BIVISION ]
—POLCEOFFICER _—  DAVSWORKED ——— SCR

Alversa, Kenneth 186 B.5
Balnis, Ryan 187 23
Boseo, Anthony 175 15
Botta, Christopher 212 4
Coleman, Michae! 209 2
Fink, Ryan 207 1.5
Herlihy, Brett 224 1
Izzo, Katherine 205 0
[zz0, Joseph 168 0
Lamprecht, Timothy 192 15
Lazuta, Timothy 218 4
Lloyd, Nicholas 208 10,5
McNamara, Luke 214 3
Martin, David 191 13
Martin, Gregory 200.5 4
Metzler, Troy 180 21
Montiel, Joseph 202 0
Mortensen, Sarah 78 B4.5
Nimmo, Andrew 232 1
Notel, Kimberly 195 10
Oshorm, Nathan 208 7
Peterson, Grace 196 b
Rau, Raymond 204 3
Rantinella, Vincent 208 4
Rodriguez, Michael 213 3
Scalzo, Arthur 196 4
Shea, Denis 200 3
Sokowlowski, Frank 218 4
Stone, Robert 187 B
Strong, Thomas 202 B
Tiemey, Timothy 205 3
Trombino, Jamison 207 B
Trotta, Frank 207 3
Weitz, Lisa 168.5 21
L (Y ) [Pl A 7305




2015
Detective Division Work Record

WORK SICK
D/Sgt. Schaefer 192 2
Det. Hopson 66 140
Det. Hogan 198 5
Det. Mata 214 0
Det. Toia 206 8
Det.Orlando 199 3
Det. Anderson Jr. 208 3.5
TOTAL 1283 162.5
2015
Police Maintenance Garage Work Record
WORK_ —_BIEK
Richard Talmage 227.6 3
James Frazier 208.5 12
Thomas Bono 208.25 B.25
David Allen 205 1.5

TOTAL 847.25 24,75

10



2015
Clerical Work Record

WORK SICK
Stoneg, F 218 1.375
Bono, A 172 13
Chumi, C 185 15
Ruhle, A 211 11.9
Peel, D 187 28
|
TOTAL 983 69.275
2015
Custodial Work Record
WORK SICK
Hallock, M 208 11.26
Cadger, J | 213 | 4.25
TOTAL 421 15.5
2015
Emergency Communications
WORK SICK
Baynor, N 186 12.5

TOTAL 186 12.5

11



ANNUAL REPORT 2015

RETIREES

DAYS WORKED SICK Retired Date
Licutenant Hateh 50 1 3/37/2015
Lieutenant Grenci 134 4 10/472015
SLrgaaut Vargas 72 4 6/4/2015
TOTALS 256 9

NEW HIRES

DAYS WORKED SICK DATE OF HIRE
PO Daniel Habe 75 0 9/7/2015
PO James Stavola 117 1 S5/312015
PO Jessie Stavola 94 0 771712015

TOTALS 2252 1




DEPARTMENT TOTALS IN DAYS WORKED
Al PATROL OFFICERS (34) 6761.00
B) F’U»BI»._IQ SAFETY DISPATCHERS {12) 2252_.00

|&:) SUPERVISORY PATROL DIVISION (11) 2068.20
D:) *DETECTIVES (7) 1283.00
R - TORR90]
AVERAGE DAYS WORKED
Ei ﬁﬁf ROL 5FF1IE ERS 188.50
B:) PUBLIC SAFETY DISPATCHERS 187.66
) SUPERVISRORY PATROL DIVISION 187 .56
D:) *DETECTIVES 183.28
BICK DAYS TOTAL
A) PATROL OFFIGERS 3065.00
B:) FUBLIC SAFETY DISPATCHERS 134.50
1) BUPERVISORY PATROL DIVISION 80.50
D:) *DETECTIVES 162.50
*Inciudes Supervisory Personnel

13
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EAST HAMPTON TOWN POLICE *

DWI Arrest Report Statistics
Activity From 1/1/2015 To 12/31/2015

Total # of Persons Charged With 1192 Violations: 184

I Total # of Charges:

11921 2

1192.2 88
11923 178
11924 4
11925 0
1192.6 0

Total By Gender:

Male 147
Female 37

Total By Age Group:
Under18 1
18 3
19 6
20 8
21-24 19
25-29 38
30-34 39
35-39 19
40-44 10
45-49 17
50-54 12
55-59 7
60-64 3
65-69 2
70& Over 0

Total 1192 Violations by B.A.C.:

# of refusals: 10

# of 'Results Unavailable™: 37

05 0 18 6
06 0 19 10
07 2 .20 4
.08 8 21 g
.03 5 22 2
10 8 23 5
A1 7 24 1
12 11 .25 5
13 14 .26 2
14 11 27 0
15 9 28 1
A6 7 .29 1
A7 7 30 or greater 2

Sunday 66
Monday 20
Tuesday 11
Wednesday 10
Thursday 14
Friday 17
Saturday 46

Total 1192 Violations by Day of Week:

6:01 am to 6:00 pm 16
6:01 pm to 9:00 pm 22
9:01 pmto12:00am 40
1201 amto 3:00am 72
3:01 am to 6:00 am 34

Total 1192 Violations by time intervals:

Printed On: 2/11/2016 14:53:55

16
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2015 Training Report

To: Chief Michael Sarlo
From: Lt. John Claflin
Date:  January 5%, 2016

Attached is the 2015 East Hampton Town Police Department training report for your approval.
The format of this report, as in past years, outlines the type and quantity of training received by our
police officers and public safety dispatchers. As you know, we train our officers in accordance with the
21 hour per officer DCJS minimum standards for accreditation. We strive to address several topics
aimed at improving our officer’s safety awareness, enforcement proficiency, and public service. This
year we saw a marked increase in our training budget and took advantage of the opportunity to increase
our staffs proficiency and awareness.

The East Hampton Town Police Department maintains a comprehensive in-house training
calendar. The curriculum we have set for our personnel addresses all of our major liability, safety, and
enforcement issues. We are able to maintain this curriculum because of the allowances in our schedule
and the proficiencies of our in-house instructors.

The topics of instruction that we included for 2015 were,
CPR, AED, First Aid, Blood/Airborne Pathogens

Defensive Tactics / Deadly Physical Force
Firearms/Shotgun Requalification

Active Shooter Response

Building Search Tactic

School Facilities familiarization

Noise Meter Operations

Yearly Rule and Procedures Review and Examination
Crash Scene Electronic Survey and Documentation

Standard Field Sobriety Training

17



Car Camera Training
Mobile Command Unit Training

Narcan Training

(Cont.)

Public Safety Dispatchers received routine in house training such as,
National Academy of Emergency Dispatch CDE and CDE MPDS
Emergency Medical Dispatcher Recertification

High Stress Call intake and Dispatch Evaluation

Call Taking & Dispatch for Active Assailant Incident

NYS E-Justice Missing persons entry Training

NYS E-Justice Access Training

US Coast Guard PSAP agreement Training

EHHS Surveillance Camera Training

The types of outside training that we were training that we were able o offer to our patrol officers were,
RADAR/Laser Certification

Breath Tech, Basic (9000 Recertification)

NYTOA Conference

Chemical Munitions Instructor

Rifte Armorer ( Remington Ar-15)

Glock Armorer

DCJS Basic Course for Police Officers -

DCJS Technical Crash Management and Investigation

DCJS Field Training Officer Certification

Glock .40 cal. Qualification

® Page 2
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Commercial Motor Vehicle Awareness Training
Field Training Officer

Domestic Violence

Seated Battery SFST

ARIDE Training

Child Safety Technician Certification

Bias Free Policing Training

Dive Team PADI for Public Safety Divers
Emotional Survival for Law Enforcement

Ignition Interlock Training

{Cont.)

The types of outside training that we were able to offer to our Detective Division this past year were,
NYSP Sex Offense Seminar

DCJS equivalent Basic Criminal Investigations

DCJS Technical Crash Management and Investigation

Col. Henry Williams Homicide Seminar

We will continue to assess our training needs on a semi-annual basis and research available
courses that will improve officer safety and proficiency. We have a young and well-motivated
department that would benefit greatly from skill enhancing training opportunities. As you know
training is a great motivator, as well as a safety net in the prevention of injuries to our officers and
litigation against the department and the town. In the past, it has been the well-rounded training of our
officers that has been the backbone of the department’s success in its mission. A high level of training
is clearly necessary for the maintenance of our department’s current levels of proficiency and to stay
fresh with the public’s changing needs. It is our goal to allocate the resources needed to acquire the
necessary training to fully staff our special units and maintain our in-house instructor cadre in the
coming years. It is imperative that we continue to complete our regular in-house training and network
with other local departments by offering them training. The maintenance of our resources and
networking ability ultimately saves us money in the long run.

Attached you will find a list of all of sworn personnel noting the total number of training hours
that they received this year. As always the noted hours of training is backed up by hard copies of
memos, signed training rosters, and our TOTAL RMS computerized training records in our personnel
module.

® Page 3
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2015 TRAINING REPORT

NAME HOURS OF TRAINING
SENIOR STAF¥F

SARLO Chief 30

C. ANDERSON Capt. 40

HATCH Lt (Retired) (Instructor Trainer/Evaluator) 8

GRENCI Lt (Retired) 8

MCGUIRE Jet (Retired) 24

GURNEY Lt 24

CLAFLIN Lt (Instructor) 184

® Page 4
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SCHAEFER

HOPSON
HOGAN
MATA
TOIA
ORLANDO
ANDERSON

COLEMAN

ALVERSA
JOHNSON
NOTEL, K
BOSCO
RAU
BLOWE
SELKE
FALLACARA
DIAMOND
CONNOR
BROWN
SEITZ

DODGE

® Page 5

DETECTIVE DIVISION

D/ Sgt.

Det

Det

Det

Det

Det

Det

PO

HEADQUARTERS

PO Instructor
Sgt  Instructor
PO

PO

PO

SGT

PO

PO

PO

PO (Retired )
PO (Retired)
DCPSD
DCPSD

21

40

80
48
64
7
80

24

120
272

48

88

40

0 1OD)
0 (IOD)
0 (I0D)
0 (IOD)
0 (IOD)
0 dOD)
36

36



VARGAS
ROZZ1

D. MARTIN
1770, ]
LAMPRECT
LAZUTA
FINK

JE. STAVOLA
ROXBURY

BLANCHARD

ROMAN

C. TIERNEY
METZLER
MONTIEL
BOTTA
PETERSON
SOKOLOWSKI
HABE
RAYNOR

SEMLEAR

® Page 6

Sgt
Sgt.
PO
PO
PO
PO
PO
PO
PSD

PSD

Sgt
Sgt.
PO
PO
PO
PO
PO
PO
PSD

PSD

(Retired)

Instructor

Instructor

SQUAD ONE

SQUAD TWO

22

24
256
120
152
56
120
104
56
29

39

32
32
144
136
48
64
80
16
10

35



SQUAD THREE

KEARNEY Sgt 24
WEITZ PO )
BALNIS PO 80
LLOYD PO 48
SHEA PO 192
RODRIGUEZ PO 40
MCNAMARA PO 112
JA.STAVOLA PO 40
COLLINS PSD 36
VORPAHL PSD 36
SQUAD FOUR
SCHMITT Sgt ' 88
RANTINELLA FO 72
T. TIERNEY PO 56
TROTTA PO 40
TROMBINO PO 40
K.1ZZO PO 56
STRONG PO 88
DUNN PSD 40
SEGELKEN PSD 27

® Page 7
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SQUAD FIVE

POWERS Sgt 64
MORTENSEN PO 40

SCALZO PO 176
G. MARTIN PO 136
STONE PO 120
OSBORN PO 56

HERLIHY PO 128
NIMMO PO 24

TAVERA PSD 28
JACOB PSD 27

® Page 8
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East Hampton Town Police
2015 Dive Team Report

The East Hampton Town Police Department Dive Team is comprised of seven
members, They are Sgt. Peter Schmitt, Sgt. Peter Powers, P.0, David Martin, P.O. Joseph
Montiel. P.O Troy Metzler, P.O, Gregory Martin and P,Q, Robert Stone. Lt. AustinJ.
McGuire is the administrator and coordinates the various training and equipment needs of the
team.

All team members have Open Water and Rescue Diver certifications, Rescue Diver
certifications have been obtained through courses conducted by Dive Rescue International,
PADI or Lifeguard Systems. The East Hampton Town Police Dive Team trains with associated
agencies which include the East Hampton Town Marine Patrol, the United States Coast Guard
Group Montauk, The East Hampton Town Wide Dive Team, and the East Hampton Town
Ocean Rescue Team.

The East Hampton Town Police Dive Team utilizes two dedicated vehicles that include
a heavy duty Ford F-350 4x4 pick up, and a 2006 Chevy Custom SCUBA Van. All Dive Team
equipment, including eight full sets of gear, is contained in the custom “cut away” van, The
East Hampton Town Police Dive Team utilizes all Marine Patrol vessels including a dedicated
custom made “Silver Ship” which has a specifically designed platform with side and front drop
communications including Interspero Divator Full Face Masks, a submersible metal detector,
and a Side Scan Sonar.

In 2015, the Dive Team obtained a multitude of new equipment to replace equipment
that was over 12 years old and nearing end of life. Eight monthly training sessions were
conducted in all types of weather and conditions. In addition, the team became cettified as
PADI Public Safety Divers during a three day class. P.O. David Martin was certified as an
Interspiro Divator mask technician, which allows him to service and maintain our full face
masks.

On July 26, 2015, the Dive Team was activated to respond to Fresh Pond in Hither

Hills State Park for a Missing Person, The Team was cancelled in route when the person was
found safe on shore.
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East Hampton Town Police Department

Emergency Services Unit
2015 Annual Summary

The East Hampton Police Emergency Services Unit is a multi-agency unit that
shares officers and resources from the three police agencies within the town. The East
Hampton Town Police Department has currently 7 officers assigned to the 17 officer
multi-agency Emergency Service Unit. The unit trains on a monthly basis with two yearly
recertification on all weapons, gas, and non-lethal weapons. The officers assigned to the
team at the close of 2015 year are Lt Claflin, Administration, Sgt. Johnson, Operations,
Sgt. Brad Rozzi, P.O. Arthur Scalzo, P.O. Joseph Izzo, P.O. Dennis Shea and H.M.
Mathew Zukoski team Medic. The Team usually Trains on a Day when scheduled for A
double 4-12 shift. Training is scheduled for 8 hours during assigned shifts. (See attached
memo’s regarding training dates and attendance).

In April 2015 Lieutenant Claflin Sgt. Johnson and Sgt. Rozzi attended the NYTOA
training conference in Verona NY
There was three activation’s in 2015
On February 10th 2015 for assistance locating an armed subject who had been
involved in a shooting on Hillside Drive in Sag Harbor (Ev-1389-15). A Containment and
search was conducted at two Residence’s on Hillside Drive for the suspect. The
Deployment was executed at both locations without incident.

On May 27" 2015 East Hampton ESU was activated to assist Southampton Town
ESU execute a no knock Search Warrant (Ev-5786-15) The Deployment was at 37 Pine
Court in Northampton. The Deployment was executed without incident and 11 subjects
were detained and or arrested at the scene.

On June 12" 2015 East Hampton ESU was activated to assist East Hampton Town
Police Detective Division Execute a No Knock Search Warrant at 53 Floyd Street East
Hampton (Ev-6794-15). The Deployment was executed without incident and resulted in
the Arrest of three subjects.

TRAINING

Total Training Hours By Officer: Lt. Claflin-  Hours 160
Sgt. Johnson- Hours 160 Sgt. Rozzi- Hours 152
PO Scalzo- Hours 120 PO Izzo- Hours 72

PO Shea- Hours 128 HM Zukoski- Hours 16
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Fast Hampton Town Police Department

Child Safety Seat Team
2015 Annual Summary

The East Hampton Town Police Child Safety Team completed another successful year
providing the general public with the necessary information and resources to keep the
children of the East End of Long Island safe while riding in a vehicle.

The East Hampton Town Police Department currently has 11 certified officers
assigned to the Child Safety Seat Team, Lieutenant John Claflin, PO Troy Metzler, PO
Raymond Rau, PO Arthur Scalzo, PO Frank Trotta, PO Ryan Balnis, PO Katherine 1zzo.
In June of 2015 the following members completed a four day certification class and were
added to the team Sergeant Brad Rozzi, PO Sarah Mortensen, PO Grace Peterson, and
PO Anthony Bosco.

The following are accomplishments of the team for the year 2015,

Car Seat Events

Most Holy Trinity Nursery School
Southampton Hospital seat check event
Sand Castle Tournament

Springs Fisherman’s Fair

Montauk Seafood Festival

Montauk Fall Festival

Fast End Health Care Initiative

CAR SEATS INSPECTED AND INSTALLED 78
CAR SEATS PROVIDED TO THE PUBLIC BY THE TEAM 44

Page 1
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pARE

TO RESIST DRUGS
& VIOLENCE

FO. Kimberly A, Notel, #1353
DARE Offjeer

TOWN OF EAST HAMPTON POLICE DEPARTMENT
PO. Box 909 s 131 Wainscott Northwest Road Wainscott, NY11975-0909
631-537-7238 + Fax: 631-537-6333

2015 D.A.R.E, Report

The D.A.R.E. Program was instructed in the following schools in the 2014-2015
School year: the Charter School (CDCH), the Pre-School at CDCH, the Amagansett
School, the Montauk School, the Neighborhood House Pre-School, Springs Public
School, and the Wainscott School.

s Students in pre-k and in Kindergarten through fourth grades received the
abbreviated D.A.R.E. Program.

» Students in eighth grade at Springs School and at Montauk School received the
D.A.R.E. Jr. High Program.

* Students in the fifth grade received the new D.A.R.E, Curriculum: “ Keeping It
Real”, At the conclusion of the DARE Program there is a Culmination, where the
school community, families and community leaders are invited to recognize the
students for their accomplishments. There were three D.A.R.E. Culminations in 2015.
They were at the Montauk School, the Amagansett School and at Springs School.

e Handle reports generated by the Elementary/Middle Schools about crimes
committed in school, on school property, as well as non-criminal reports. Worked
with the Assistant Principals/Principals/Superintendents with student’s who violated
the schools code of conduct and their families. Conducted traffic and parking
enforcement at the Schools where as needed.

¢ Attended safety meetings at East Hampton High School with the administrators
from the High School as well as principals/superintendents/social workers and
guidance counselors from area schools,
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e Participated with Springs School, Montauk School, the Amagansett School,
Wainscott School and the Charter School on updating/revising their school safety
plans according to NYS S.A.V.E. Legislation.

e Worked with the Social Workers at the Elementary/Middle Schools to promote
Character Education.

¢ Worked with the Social Workers and Guidance Counselors at the
Elementary/Middle Schools with families in crisis/social services.

e Organized East Hampton High School Students to be role models for D.A.R.E. Jr.
High classes. This program helps with the eighth grade student’s transition to
EHHS and shows the ongoing working relationship between the police and the
students in our community. The High School students who volunteer are eligible to
receive community service credit.

o Assisted the Patrol Division in becoming familiar with the local schools with an
escorted walk through of each building and review of their safety plans. Tours at
the Montauk School, Amagansett School, Springs School, Wainscott School, the
Charter School and East Hampton High School.

e Project Adventure: Officer Kim Notel participated at Camp Quinipet and Retreat
Center on Shelter Island with Springs School and Montauk Schools Jr. High students and

staff to promote cooperative learning, team building and improve upon communication
skills.

e Springs School Health Fajr: Officer Notel participated at the Springs School Health
Fair in conjunction with the health teacher, Mr. Foster to promote health and wellness.

e Red Ribbon Week Presentations: Officer Notel with Officer McGruff promoted drug
awareness throughout the week at Springs School and Montauk School. Presentations and
classroom discussions had with Jr High students regarding bullying, cyberbullying and
drug awareness. Reviewed safety lessons with kindergarten through third grade on
making healthy and safe choices.

alloween Safetv Program; Officer Notel presented a Halloween Safety Program to
students in the Town Schools in grades pre-k through fourth grade. Taught approximately
1200 students on the many ways to be safe on Halloween.
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PARP Guest Reader: A program that promotes literacy and support of their reading
program at the Montauk School with members of the community reading out loud to
different classes.

ommunity Service: Worked with the East Hampton High School, School-To-Work
Coordinator: Mrs. Deb Mansir. High School students volunteer to be Officer McGruff
during Halloween Safety Week and various other events throughout the year to earn
Community Service credit.

Job Shadowing Program: A program at Springs School where Jr. High students
choose a profession they are interested in learning about. For those students who

choose law enforcement, they get to spend the school day learning about the many
roles of being a Police Officer. The students get a tour of headquarters.and participate
in a ride-a-long with a patrol officer and Officer Notel.

Lurkey Trot: Springs School and the Amagansett School raised awareness and
money for their Schools when their students and staff member’s participated in

a 3k walk/run. P.O. Notel and members of the Patro! Division assisted with traffic
control to ensure the safety of the students and the staff during these events.
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East Hampton Town Police School Resource Officer

The East Hampton Town Police Department has utilized Schoo! Resoyrce Officers since
the SRO programs inception in 2001. PO Kenneth Alversa isthe Current School
Resource Officer assigned to schools within East Hampton Town, He has taught classes
pertaining to Criminal Law, Health Sciences, Drivers Education, and Distracted Driving
with an emphasis on Drug/Alcohol Awareness. The role of School Resource Officers are
always evolving due to the fast paced world of social media, but School Resource
Officers are not only a resource for students, but for parents, teachers and administrators
regarding safety and law issues within the school.
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TOWN OF EAST HAMPTON

POLICE DEPARTMENT
131 Wainscott Northwest Road
P.O. Box 909
Michael D, Sarlo, Chief Wainscott, NY 11975-0909 631.537-6863
Accredited Police Agency Fax: 631-537-6833
To: Chief Michael D. Sarlo
From: Florence F. Stone, Administrative Assistant {'_'._:\_ ,—'f o=
Re: 2015 Department Grant Funding and Public ‘{Qevenue Sharing
Date: January 11, 2016
GRANT:  APPROVED:  SUBMITIEDRECEIVED.
STOP DWI $ 24,220.00 $22755.94
Public Traffic Safety/PTS $ 8,000.00 $ 7.843.65
Child Passenger Safety $ 4,000.00 $ 1305.24
Bullet Proof Vest/BVP $ 2,785.70 $ 0.00
DA’s Drug Task Force NA $18,191.81
DA’S DWI Task Force NA $ 31,958.72
E911 NA $108,522.06
TOTAL $190,577.42

P:\Memos\Annual Report

! As of January 11, 2016, 1%, 2" and 3" quarter 2015 revenue received to date.
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TOWN OF EAST HAMPTON
POLICE DEPARTMENT

Marine Division
131 Wainscott Northwest Road

Michael D. Sarlo, Chief P.O. Box 909 Edwar\d .Michels
Accredited Police Agency Wainscott, NY 11975-0909 Chief
Harbormaster

631-537-6863
Fax-631-537-6833

TO: Chief Michael D. Sarlo
FROM: Chief Edward Michels
DATE: January 28, 2016

RE: 2016 Department Goals and Assessment of 2015 Goals

The goals and objectives for 2015 were met and in some cases exceeded.

I would like to submit the same goals and objectives for 2016 as this is the main focus and mission
of our division.

The marine division continues to operate with only 3 full time employees and relies on seasonal
and part time employees to adequately patrol the Town’s beaches and waterways. With the growth in
popularity of our Township, this is becoming increasingly challenging to meet the rapidly changing
priorites of enforcement and safety patrols.

2016 Goals and Objectivies

e Host annual NYS boating safety classes for East Hampton Residents with priority given to
students between the ages of 10 to 18 years of age.

e Increase beach patrol activities throught the town with attention to littering and excessive
alcohol consumption and beach fires.

e Organize and participate in the East End Marine Law Enforcement Task Force’s BWI
patrols and Operation Shield.

e Work closely with Town Trustee’s on matter of shellfish enforcement and waterways
managements issues.

¢ Coordinate with other public safety departments for more effective enforcement of quality
of life issues.
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Prepare bid specs for new Town Police/Port Security Patrol Vessel and administer
Federal Grant.

Prepare a joint training and operations plan with the Montauk Fire Department to provide
full time fire coverage for Montauk Harbor utilizing Town Police*vessel and Fire
Department Personnel.

Prepare a written plan along with signage to implement the new beach fire regulations.
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